


2

• Imagine a gender equal world. 
• A world free of bias, stereotypes, and discrimination. 
• A world that's diverse, equitable, and inclusive. 
• A world where difference is valued and celebrated. 
• A world where we celebrate women's achievement. 
• A world where we raise awareness about discrimination. 
• A world where we take action to drive gender parity.

• IWD belongs to everyone, everywhere. 
• Inclusion means all IWD action is valid.

International Women’s Day 2023
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Why do IWD 2023?

• 'Didn't we just have one of these?', 'Isn't this just an opportunity 
for "feminists" to man-hate?', 'Do we really need an 
International Women's Day?’

• 'International Women's Day is a collective day of global 
celebration and a call for gender parity,' the official IWD 
website. 

• 'International Women's Day is all about unity, celebration, 
reflection, advocacy and action. 

• International Women's Day has been occurring for well over a 
century (1911) - and continues to grow from strength to 
strength.'

https://www.internationalwomensday.com/About
https://www.internationalwomensday.com/About
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We are doing it for:

• Women in some African countries where men are legally allowed to beat their 
wives 'for the purpose of correcting’

• Those in Malta where a man can reportedly be exempt from punishment for 
kidnapping a woman if he marries her.

• The girls in the 100+ countries where child marriage is still legal. 

• These are the women who are fighting to have their voices heard right now and 
they need our help!

• If you don't want to celebrate it for yourself, please celebrate for them.

“But I don’t feel discriminated against”
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Equity over Equality
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Real Life…

Mr Irving Miss Anyon

Age- 25
Married
Two Children 
Job- Assistant Principal
Wage- £1,000,000

Age- 25
Married
Two Children 
Job- Assistant Principal
Wage- £1,000,000

EQUALITY

• Promotion advertised to all APs- Vice Principal, Wage- £2,000,000
• To be successful at application you have to attend a course every week day night 5-8pm for two weeks to learn the skills 

needed starting tomorrow. 
• Mr Irving’s can go. 
• Miss Anyon cannot due to childcare- all though Miss Anyon was better at interview, she cannot have the job due to non 

attendance. 
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Embrace Equity
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Equity & Protected Characteristics

EQUALITY ACT 2010- protects you from 

discrimination. It means that discrimination or 
unfair treatment on the basis of certain personal 
characteristics, is against the law 

• age.
• disability.
• gender reassignment.
• marriage or civil partnership (in 

employment only)
• pregnancy and maternity.
• race.
• religion or belief.
• sex.
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What can I do to support?

• Understand the difference between equality and equity.

• Do not be prejudice- be an upstander!

• Know the protected characteristics- know the law.

• Challenge your own gender bias. 

• Read about strong women of the past/ present.
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